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Romania: Healthy Life Expectancy at Birth 57,7 year s

On average, OECD 
countries spend 1.2% of 
GDP on disability benefits 
alone. This figure reaches 
2% when including 
sickness benefits

EC report 2011
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Source:  Eurostat Statistics Database.
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1 Include: profit tax, royalties, employer social contributions, excises incl. custom duties, VAT, employee related taxes, other direct and indirect taxes, dividends paid to Romanian State; 

One of the largest private 
employers

~16,000 direct employees and more 
than 60,000 indirect jobs

Main energy supplier

Accounts for ~40% of oil, gas and 
fuel supply, and can cover up to 
10% of power generation in 
Romania

Largest contributor to state 
budget

RON over 11 bn in 20151

Upstream

Downstream Gas

Downstream Oil

OMV Petrom 
The leading industrial company in Romania
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HQ HSSE Health Management

PetroMed

► Health Strategy and programs
► Coordination of Medical Service provider
► Integration of health services and 

programs
► Interface horizontally and vertically

► Operative delivery of health services 
(including activities needed to fulfill all 
legal requirements)

► Network of 24 clinics and over 100 staff

Health in OMV Petrom
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� New, integrated health 
communication concept 
and key messages

� Communication tools , incl. 
upgraded intranet platform, 
health services brochure, 
road show

� Management workshops

� Employee inspired 
programs and initiatives

� All health related services 
and initiatives carried out by 
various functions – incl. the 
newly implemented private 
health insurance program

� All employees and 
functions - senior and line 
management, HQ 
employees, field employees 

Health:ON Platform highlights
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� Build a stronger health culture at all company levels, supported by improved communication
� Shift upstream towards prevention and promotion
� Promote health as an essential value protected through individual responsibility, but powered by

Petrom as a responsible employer
� Promote a change in attitude: from consumer to co-producer of health and wellbeing

Vision

� Provide a clear overview of 
the health benefits available 
to employees 

� Increase health culture, 
literacy and awareness

� Underline employer’s care 
(Increase employees 
appreciation with regard to 
company’s support for their 
health)

Objectives Scope Key Deliverables
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New health management strategy 
approved by OMV Petrom EB in April 2014
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Health:ON! New integrated concept of health in Petrom

Main principles

► Corporate governance
► Integration & strategic fit
► Dedicated programs and 

services
► Continuous improvement and 

performance monitoring

Five key health areas

► Occupational Health

► Prevention

► Wellbeing

► Curative

► Emergency
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Health Survey 2014
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► The company’ support is important for nearly all employees (96%), however only 65% take 
individual responsibility for their own health

► The benefits provided to those who are not self-responsible (31 %) are likely failing. Therefore, the 
1st step in improving the health status: increase awareness on individual responsibility and 
engagement, powered by Petrom as a responsible employer. 

Correlation between the attention employees pay to their health and the importance they give 
to company’s support regarding their health

Importance of
company’s support

regarding health

Attention paid to health

Not 
important to 

very low

High and 

very high

Very little to average 3% 31%

Much and very much 1% 65%

Age group %

< 25 years 25%

25 -34 years 44%

35  -44 years 24%

45 - 55 years 26%

> 55 years 21%
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Health: ON!, a platform that literally presses the “ON” 
button in our challenge for a better health!
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Because health 
supports 
performance

Because health 

needs care

Because health needs 

us always prepared for 

emergencies

Because tomorrow`s 

health starts today

Because health is a 
marathon and not a 
sprint

Occupational 
health

Curative EmergencyPreventive Wellbeing

� You are the leader of 
your own challenge for a 
better health

� You have the power to 
turn the “health” switch from 
OFF to ON and be a co-producer 
of your own health

� Regardless of past delays, it's 
now ON!

� Awareness

� Perception

� Participation

� Health literacy

YOU… WE support and encourage…

• Occupational health 
surveillance

• Health Risk 
Assessments

• Screenings

• Vaccinations

• Awareness campaigns

• Stress resilience 

• Work life balance 
trainings

• Sports events

• First Aid trainings

• Medical Emergency 
drills

• Private health 
insurance

• PetroMed

• Physiotherapy

• Maecenas
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Awareness and engagement

20.10
Ploiesti

21.10
Targoviste

22.10
Petrobrazi

27.10
Petrom 

City

03.11
Craiova

04.11
Pitesti

05.11
Bolintin 

Vale

11.11
Buzau

12.11
Moinesti

17.11
Suplacu 

de 
Barcau

19.11
Videle

20.11
Multigalaxy

HEALTH: ON!
Road-show 2014

16 OMV 
Petrom sites

Over 1300 
employees

Role 
models
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Health literacy and participation
2015 WIN Health:ON Contest
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5 teams for the 5 
HEALTH:ON pillars

Supporters

Prizes to support 
a healthy lifestyle

Edutainment & 
practical challenges
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The feedback 

�97% of the respondents consider this type of events an 
useful/very useful learning tool

�84,9% of the respondents consider that these types of 
events help them change their attitude towards their own 
health

�87,7% of the respondents enjoyed the event very much 
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2016 Passport for Health
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The Health: ON! Passport
� Personal tracking system for all employees (blue+white collars)

� HOW? Each employee will receive his own Passport for health where he can keep score of all the activities that contribute to 
a healthy lifestyle (most of the activities have a preventative purpose).

� WHEN? 15th of February - 15th of June

Encourage employees 
to participate in 
voluntary health 
programs and to start a 
healthy lifestyle

Increase visibility and 
engagement with 
health offer

Increase health literacy
Strengthen identity 
towards a culture of 
healthcare in OMV 
Petrom

Reinforce 
communication of  the 
“Health: ON!” platform 
among all employees

Turn PetroMed team 
into Health: ON! 
ambassadors and 
strengthen the 
relationship with the 
employees
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Passport for health - interior
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